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WHY DOES

WEIGHT BIAS MATTER?
Obesity Care Week

1 3 O M I I I IO n Weight discrimination is the second most common form of discrimination
A e r. Ca n S reported by women, and is comparable to rates of racial discrimination.’

Weight bias also comes from family members. In one study, 72% of respondents
AFFECTED BY OBESITY said they experienced weight bias from family members.?

In the United States, In only 10 years, there was a 66% increase in reports of weight discrimination.®

it is estimated that 130 million Americans
are affected by obesity

10.3% of U.S. adults have experienced weight bias in healthcare.

Far from improving health outcomes, weight bias can also lead to higher blood
pressure and an overall poorer quality of life.®

47% of Blacks/African Americans and 47% of Latinos/Hispanics and say
they've experienced weight bias compared to 42% of all adults.®

32% of Latinos/Hispanics and 26% Asians/Pacific Islanders say they've
experienced weight bias in employment compared to 11% of all adults.®

31% of Asians/Pacific Islanders and 30% of Latinos/Hispanics say they've
experienced weight bias in education compared to 14% of all adults.®

More than half of people with excess weight report having been stigmatized by coworkers.”

Women who are affected by obesity tend to earn salaries that are 6% lower than thinner women
(for the same work performed).2

More than half (54%) of people with excess weight report experiencing stigma by coworkers.®

In addition to being viewed as lazy, less competent and lacking in self-discipline, individuals with
excess weight or obesity are paid less on the job.?

SOURCES ObesityCareWeek.org/ocw-alerts

1. Puhl, R.M., Andreyeva, T., & Brownell, K.D (2008). Perceptions of weight discrimination: prevalence and comparison 6. OAC online survey of 1,114 U.S. adults, May 2020; OAC online survey of 517 U.S. Black/African American adults,
to race and gender discrimination in America. International Journal of Obesity, 32, August 2020; OAC online surey of 530 U.S. Latino/Hispanic adults, August 2020; OAC online survey of 429 U.S.
992-1001. Asian/Pacific Islander adults, August 2020.

2. Weight bias: Important information for parents. http://biastoolkit.uconnruddcenter.org/toolkit/Mod- 7. Puhl RM, Brownell KD. Confronting and coping with weight stigma: An investigation of overweight and obese
ule-6/6-04-WeightBiasInfoParents.pdf individuals. Obesity. 2006;14(10):1802-1815

3. Andreyeva, T., Puhl, R.M., & Brownell, K.D (2008). Changes in Perceived Weight Discrimination Among Americans, 8. Baum CL, Ford WF. The wage effects of obesity: a longitudinal study. Health Econ. 2004;13:885-99.; Judge TA.
1995- 1996through 2004-2006. Obesity, 16,1129 - 1134 (2010) Op cit.; Han E, Norton EC, Powell LM. Direct and indirect effects of body weight on

adult wages. Econ Hum Biol. 2011 19(4):381-92
4. OAC online survey of 1,114 U.S. adults, May 2020.

9. Roehling MV. Weight-based discrimination in employment: psychological and legal aspects. Personnel Psychol.
5. Puhl RM, Brownell KD. Confronting and coping with weight stigma: An investigation of overweight and obese 1999; 52: 969-1017; Shapiro JR, King EB, Quinones MA. Expectations of obese trainees: how stigmatized trainee
individuals. Obesity. 2006;14(10):1802-1815. characteristics influence training effectiveness. J Appl Psychol. 2009;92(1):239-249.




